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MONTANA REVISED PLAN FOR HIGHLY QUALIFIED TEACHERS

Requirement 1: The revised plan must provide a detailed analysis of the core academic
subject classes in the State that are currently not being taught by highly qualified teachers.
The analysis must, in particular, address schools that are not making adequate yearly
progress and whether or not these schools have more acute needs than do other schools in
attracting highly qualified teachers. The analysis must also identify the districts and
schools around the State where significant numbers of teachers do not meet HQT
standards, and examine whether or not there are particular hard-to-staff courses
frequently taught by non-highly qualified teachers.

Data Collection Analysis

Current Implementation Strategies

The Office of Public Instruction (OPI) collects and analyzes teacher quality data through its
Annual Data Collection (ADC). These data are collected from all Montana accredited schools
and districts (LEAS). To determine which core academic subject classes are not being taught by
Highly Qualified Teachers (HQT), the OPI analyzes teacher related data included in the ADC
and other HQT related data collected by OPI: Educator Licensure, Adequate Yearly Progress
(AYP), free and reduced lunch, and professional development records. (ADC,
http://www.opi.mt.gov/ADC/Index.html; Educator Licensure Web page,
http://www.opi.mt.gov/Cert/Index.html; AYP
http://data.opi.mt.gov/\WebReportCard/AYPStatus; Free and Reduced Lunch,
http://www.opi.rtit.gov/measui'ement/Index/ntml; and Professional Development records,
http://wvw.opi.mt.gov/Cert/Index.html)

Montana collects data regarding core academic subject classes in the state that are currently not
being taught by teachers meeting the HQT definition in specific subject areas. These data are
analyzed with reference to the adequate yearly progress status of schools and districts where
these classes are located. In addition the data identify the districts and schools in Montana where
teachers are mis-assigned (not endorsed in the subject area they are teaching), and whether or not
courses are particularly hard-to-staff. In all cases data collection and analysis are based on the
Montana definition of highly qualified teachers as approved by the United States Department of
Education (USED) in letters of April 4, 2006, and June 6, 2006.

Analysis of Montana's High Quality Teachers Teaching Core Academic Classes

Virtually all of Montana's classes in core academic subjects are taught by highly qualified
teachers, consistent with the No Child Left Behind Act of 2001 (NCLB). Only 1 percent of
Montana's core academic classes are taught by teachers who do not meet the HQT definition.
Montana is committed to reach its goal of 100 percent of core academic classes taught by HQTSs
for the 2006-07 school year.
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Montana Classes in Core Academic Subjects Taught by
Highly Qualified Teachers for School Year 2004-05

Core academic subjects are English, reading, language arts, mathematics, science, foreign
languages, civics and government, economics, arts, history, and geography

Teacher Total % Total Classes in % Classesin |Classes in % Classes in

Qualifications Classes Classes High High Poverty |Low Poverty |Low Poverty
Poverty Schools Schools Schools
Schools

Highly Qualified {27,850 99% 4,089 98% 7,668 99.1%

Not Highly

Qualified 297 1% 75 2% 72 0.9%

Total 28,147 100% 4,164 100% 7,740 100%

Data regarding HQT for the 2005-06 school year are not available at this time. Accordingly, all
the tables in this plan that report HQT data are for the 2004-05 school year. Ordinarily, the 2005-
06 data would not be issued until next fall in connection with reporting under Title Il of the Higher
Education Act. However, the OPI is prepared to expedite preparation, review, and release of these
data to the USED in August if they are needed. We note also that the USED approved a new
Montana multiple measures test for new elementary school teachers to take effect July 1, 2006.
The OPI and the postsecondary Montana Council of Deans of Education will strictly apply that
definition as a condition for recommending an elementary teacher candidate for licensure.
Accordingly, we do not expect that application of our definition will result in an increase in non-
HQTs assigned to core academic subject classes. However, we will continue to monitor our
districts to ensure that this does not happen.

Analysis of AYP Status and HOT

The data indicate that even in districts that are not making adequate yearly progress, we are
approaching our goal of having all teachers of core academic subjects meet the HQT definition.
When comparing the data between districts that do not make AYP and statewide data, the
percentages of classes in core academic subjects taught by non-HQTs, as shown in the following
table, are both about 1 percent.

Analysis of School Year 2004-05 AYP Status and HOT - Districts

MT Total Core % Total Core Total Classes in % Classes in

Academic Classes in  |Academic Classes  |Districts not Districts not

Districts not making |for all Districts in ~ |making AYP making AYP

AYP MT not making Taught by Non- Taught by Non-
AYP HQT HQT

1,939 7% 22 1%

These data show that there is no difference in the percentage of core academic classes taught by
teachers who do not meet the HQT definition in districts that do not make AYP and the percentage
of such classes in districts throughout the state.
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Analysis of School Year 2004-05 AYP Status and HOT - High Schools

MT Total Core % Total Core Total Classes in % Classes in High

Academic Classes in  [Academic Classes  |High Schools not Schools not

High Schools not for all High Schools |making AYP making AYP

making AYP in MT not making | Taught by Non- Taught by Non-
AYP HQT HQT

756 6% 18 2%

Analysis of School Year 2004-05 AYP Status and HQT - Elementary and Middle Schools
MT Total Core % Total Core Total Classes in % Classes in
Academic Classes in  |Academic Classes  |Elementary/Middle |Elementary/Middle
Elementary/Middle  |for all Schools not making [Schools not making
Schools not making  |Elementary/Middle [AYP Taught by AYP Taught by
AYP Schools in MT not  |Non-HQT Non-HQT

making AYP
942 6% 3 0.3%

The high schools' data show that the percentage of core academic classes in high schools not
making AYP taught by teachers not meeting the HQT definition is one percentage point greater
than the percentage of non-HQT in such classes in high schools throughout the state. The
elementary/middle schools' data show that the percentage of core academic classes in
elementary/middle schools not making AYP taught by teachers not meeting the HQT definitions
is 0.3 percentage less than the percentage in such classes in elementary/middle schools
throughout the state. In summary, almost all Montana teachers of core academic subjects meet
the HQT definition in each of these categories of schools.

Analysis of HOT and Hard-to-Staff Subjects

The following table shows the percentages of teachers who do not meet the HQT definition,
disaggregated by subject taught. This table addresses the extent to which hard-to-staff courses are
disproportionately taught by teachers who do not meet the HQT definition.

Analysis of HOT and Hard-to-Staff Subjects for School Year 2004-05

Subject Total FTE Total HQT FTE Not HQT FTE Percentage not HQT
Elementary 3,595.135 3,580.635 14.500 0.403%
Arts 493.116 487.133 5.983 1.213%
Special Education 697.873 686.854 11.019 1.579%
English 413.546 408.432 5.114 1.237%
Math 356.113 353.883 2.230 0.626%
Science 304.398 298.927 5.471 1.797%
Social Studies 273.118 269.390 3.728 1.365%
World Language 131.743 127.816 3.927 2.981%
TOTAL 6,265.042 6,213.070 51.972 0.830%
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(Appendix A includes a list of all schools and districts with teachers of core academic subjects
who are not highly qualified under NCLB, disaggregated by schools and districts that did or did
not make AYP and by the class subject.)

Although there is no significant difference in the percentages of teachers who do not meet the
HQT definition between schools and districts that do not make AYP and those that do make
AYP, OPI will continue to monitor this issue on a continuing basis and will give priority in its
monitoring, technical assistance, and professional development efforts to schools and districts
with non-HQT teachers that did not make AYP. Similarly, priority in these efforts will be given
to teachers of world languages, science, and special education. These efforts are spelled out in
the balance of this plan.
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Requirement 2: The revised plan must provide information on HQT status in each LEA
and the steps the SEA will take to ensure that each LEA has plans in place to assist
teachers who are not highly qualified to attain HQT status as quickly as possible.

Montana is committed to ensuring that all students are taught by highly qualified teachers. The
OPI continues to implement strategies to help all schools and districts meet this obligation.

Technical Assistance Strategies

The OPI will:

Identify districts not making progress toward meeting the annual measurable objective
for highly qualified teachers (100 percent);

Require these identified districts to develop an improvement plan that will enable the
districts to meet the annual measurable objective for HQT and address the issues that
prevented the districts from reaching the goal of 100 percent HQT;

Provide technical assistance to the identified districts and schools within the districts
during the development of the improvement plan and throughout implementation of the
plan; and

Monitor the progress of the identified districts progress toward reaching the 100 percent
HQT goal for the school year 2006-07 school year and beyond.

In addition, here are three strategies we use to assist schools and districts with their HQT
improvement plans.

1 HQT Status in each LEA - Through the Annual Data Collection, all Montana schools and

districts report teacher qualifications, class schedules and hours of instruction. These data
verify licensure and endorsement to determine HQT status of the teachers and which core
academic subject classes are taught by teachers not meeting the HQT definition.

Improvement Plans - Pursuant to Administrative Rules of Montana (ARM) 10.55.605
Accreditation Categories, the Board of Public Education (BPE) is authorized to determine
the accreditation status of all Montana public schools. Accreditation status consists of
four ratings: Regular, Regular with Deviations, Advice, and Deficiency. When a district
employs a teacher who does not meet the HQT definition, upon recommendation of the
state superintendent, the BPE declares the school in Advice or Deficiency status. Schools
and districts are required to submit to the OPI an improvement plan providing a step-by-
step outline of what strategies will be implemented to correct the accreditation deviation
to reach the 100 percent HQT definition. The OPI provides technical assistance to
schools and districts and monitors their progress. (ARM 10.55.605 Accreditation
Categories - See Appendix B or online at www.opi.mt.gov/ARM/Index.html/Chapter55)
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3. Hard-to-Fill Positions - Pursuant to the BPE policy, teaching internships are created to
meet the needs of schools and districts experiencing hard-to-fill positions, unexpected
openings, or no applicants. The teaching internship program is a three-party arrangement
among the teacher, district and an accredited teacher education program. If a district is
unable to fill a position, the district is permitted to assign a teacher on staff to teach an
out-of-field core academic subject class, on the condition that the teacher enroll in a
Montana institution of higher education’s accredited teacher education program in that
subject area. (Professional Educator Preparation Program Standards,
http://opi.mt.gov/ARM/Index.htrnl Chapter 58). The intern is given a three-year time line
to complete the course work necessary for an additional endorsement and to meet the
HQT definition through the Montana high objective uniform state standards of evaluation
(HOUSSE). While teaching in the program, the intern is supervised by the school
principal and an HQT in that core academic subject. The OPI provides guidance and
technical assistance to the teachers, district personnel and higher education faculty during
the three-year internship.

4. Discover Montana Classrooms - The OPI created and maintains an easily accessible Web
page, Discover Montana Classrooms. This Web page provides services for schools and
districts, e.g., posting the school's job openings, searching the applicant pool, and
viewing educators' credentials. This Web page is an effective and efficient means for
schools and districts to hire HQTSs for all core academic subjects. In addition, Discover
Montana Classrooms provides services for educators seeking teaching positions,
including job listings, educator licensure requirements, applications for employment, plus
other services. Discover Montana Classrooms is located at the OP1 Web site at
hitp:/Amww.opi.mt.gov/jobs.

Strateqies to Increase to 100 Percent the Number of HOT in all LEAs

1. School Support Teams - The OPI is committed to the academic success of all students,
and it is the state superintendent's goal to provide technical assistance to all schools in the
pursuit of student achievement. As a beginning step toward reaching this goal, the OPI is
giving high priority for technical assistance to schools and districts not making AYP and
not meeting the HQT goals.

This spring the OPI launched the School Support Team (SST) program to assist schools
identified for corrective action and restructuring. Through comprehensive on-site
reviews based on the Correlates and Indicators of Effective Schools Research, the SSTs
evaluate schools and districts using a scholastic review of the learning environment,
organizational efficiency and academic performance. The review findings are used to
determine the type and level of technical assistance necessary to continuously improve
student academic performance, including strategies to reach the 100 percent HQT goal.
The OPI SSTs provide follow-up support during the implementation of the strategic plan
to reach the schools' and districts' identified goals, including the 100 percent HQT goal.
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2. Improve HQT Data Collection and Analysis - The OPI will continue to collaborate with
Montana education associations, school district boards of trustees, administrators, and
teachers, tribal education organizations, and other professional development service
providers to refine the HQT data collection and analysis process to help meet the 100
percent HQT goal.

3. Regional Professional Development Outreach -Through the utilization of regional
education cooperatives and consortia, the OPI ensures that content specific professional
development is available to teachers not meeting the HQT definition. In particular, OPI
will give priority to those schools that did not make AYP and have not met the 100
percent HQT goal. Priority will also be given to core academic subjects with the highest
percentage of teachers not meeting the HQT definition; namely, science, special
education and world languages. The OPI will broker professional development offerings
in these areas.

4. Mentorship - The OPI cosponsors, with some of its education partners, an annual
mentorship institute to provide support to beginning teachers and provide job-embedded
professional development opportunities to help the participating districts and schools
reach the 100 percent HQT goal. Such mentorship programs fulfill a two-fold purpose:
creating a culture in schools for new teachers that promotes effective teaching and
learning and continuous professional growth; and taking teachers who do not meet the
HQT definition and making them HQT through HOUSSE.
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Requirement 3: The revised plan must include information on the technical assistance,
programs, and services that the SEA will offer to assist LEASs in successfully completing
their HQT plans, particularly where large groups of teachers are not highly qualified, and
the resources the LEAs will use to meet their HQT goals.

Although Montana does not have large groups of teachers identified as not meeting the HQT
definition, the OPI is committed to ensure that 100 percent of all teachers meet this goal for the
2006-07 school year and beyond. Technical assistance to districts is vital to successfully reach and
maintain this goal. Following is a summary of the general implementation and, technical
assistance, strategies used by the OPI to accomplish our HQT goal.

Current Implementation Strategies in General

« School Support Teams - The OPI is committed to the academic success of all students,
and it is the state superintendent's goal to provide technical assistance to all schools in the
pursuit of student achievement. As a beginning step toward reaching this goal, the OPI is
giving high priority for technical assistance to schools and districts not making AYP and
not meeting the HQT goal.

This spring the OPI launched the School Support Team (SST) program to assist schools
identified for corrective action and restructuring. Through comprehensive on-site
reviews based on the Correlates and Indicators of Effective Schools Research, the SSTs
evaluate schools and districts using a scholastic review of the learning environment,
organizational efficiency, and the academic performance. The review findings are used to
determine the type and level of technical assistance necessary to continuously improve
student academic performance, including strategies to reach the 100 percent HQT goal.
The OPI SSTs provide follow-up support during the implementation of the strategic plan
to reach the schools' and districts' identified goals, including the 100 percent HQT goal.

» Regional Professional Development Infrastructure - Montana is a geographically large
rural state with a sparse population (147,046 square miles and 145,416 students, K-12).
To systematically and consistently deliver high quality professional development in core
academic subjects, the OPI supports the expansion of a statewide professional
development infrastructure, including brokering the services of postsecondary institutions
and regional education cooperatives/consortia to provide content rich professional
development in all core academic subjects, with particular priority given to hard-to-staff
subjects, i.e., science, special education, and world languages. Supported with federal
funding through ESEA Title I, IDEA, and ESEA Title 11, Parts A and B, regional
education cooperatives and consortia deliver high quality professional development in
core academic subject content. These professional development offerings are based on
needs assessments, student achievement data, and the HQT and AYP status of schools
and districts. High priority is given to schools and districts that make neither AYP nor the
HQT goals.
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Teaching Internships - Pursuant to the BPE policy, teaching internships are created to
meet the needs of districts experiencing hard-to-fill positions, unexpected openings, or no
applicants. The teaching internship program is a three-party arrangement among the
teacher, district and an accredited teacher education program. If a district is unable to fill
a position, the district is permitted to assign a teacher on staff to teach an out-of-field core
academic subject class, on the condition that the teacher enroll in a Montana institution of
higher education’s accredited teacher education program in that subject area.
(Professional Educator Preparation Program Standards,
http://opi.mt.gov/ARM/Indgx.htrnl) The intern is given a three-year time line to complete
the course work necessary for an additional endorsement and to meet the HQT definition
through the Montana HOUSSE. While teaching in the program, the intern is supervised
by the school principal and an HQT in the specific core academic subject. The OPI
provides guidance and technical assistance to the teachers, district personnel and higher
education faculty during the three-year internship.

Online Professional Development Opportunities - Montana's Postsecondary Institutions
provide online core academic subject courses appropriate for all teachers to deepen their
content knowledge and teaching skills. In addition, these online core academic subject
courses provide an avenue to teachers who do not meet the HQT requirements to
complete the necessary course work to reach the HQT goal utilizing the Montana
HOUSSE.

Technical Assistance Strateqgies

The OPI will:

Provide information and outreach to the Montana Association of School Superintendents
(MASS) regarding the of 100 percent HQT goal of all teachers of core academic subjects,
inall LEAS;

Provide information and outreach to other professional education organizations regarding
the HQT requirements;

Develop and disseminate online material and provide "tech talks™ for teachers who
currently do not meet the HQT definition;

Analyze ADC data and monitor progress of schools and districts in their progress to
meeting the HQT 100 percent goal for the 2006-07 and beyond;

Continue to promote and scale-up regional delivery of high quality content rich
professional development;

Expand and promote a regionalized plan for districts to share the services of properly
licensed and endorsed teachers for schools with hard-to-fill positions in core academic
subjects. The OPI is working with the Montana Association of School Superintendents,
MEA-MFT, School Administrators of Montana, Montana School Boards Association,
and Tribal Education Departments and Councils to expand a regional system to equitably
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distribute HQT to teach in core academic subjects. Regional HQT "circuit riders" will be
able to teach core academic subject classes in two or more school districts; and

« Continue to build partnerships with schools of education and discipline (science,
mathematics, and engineering) faculty to provide core academic subject courses,
professional development and technical assistance to reach the HQT goal for all LEAS.
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Requirement 4: The revised plan must describe how the SEA will work with LEAs that fail
to reach the 100 percent HQT goal by the end of the 2006-07 school year.

The OPI will use the following strategies to work with LEAs that fail to reach the 100

percent HOT goal by the end of the 2006-07 school year.

Current Implementation Strategies

1

2.

Districts failing to meet the 100 percent HQT goal are required to submit an improvement
plan outlining how the district and each school not meeting HQT within the district will
meet the 100 percent HQT goal for the 2006-07 school year.

» The OPI will provide technical assistance to the district and the schools within the
district. The technical assistance will be provided to the district during the
development of the improvement plan and throughout its implementation. Priority
will be given to schools and districts not making AYP and not meeting the 100
percent HQT goal.

» If adistrict still does not make progress toward the 100 percent HQT goal, the
OP1 will develop, with the teachers and administrators of the district, professional
development strategies and activities. These strategies and activities based on
scientifically based research will be used by the district to increase student
achievement and to meet the 100 percent HQT goal.

Priority will be given to schools and districts that fail to make AYP and that do not meet
the HQT goal. In particular, the OPI provides support to high risk schools and districts
and those in need of improvement or restructuring. The OPI establishes School Support
Teams to conduct regular on-site visits to monitor and assist schools and districts to set
and implement strategies to locate, hire and orient highly qualified teachers to their
school.

The OPI1 will identify and broker arrangements with partner schools to work
collaboratively with those schools having difficulty finding applicants to fill hard-to-staff
core academic subjects. Several rural districts may arrange to employ a teacher or "circuit
rider" who meets the HQT definition to teach core academic subject.

Additional Technical Assistance Strategies

1.

Identify the schools and districts with the lowest percent of HQTs and provide direct
technical assistance to them. In coordination with the Montana School Boards
Association, Montana Small Schools Alliance, School Administrators of Montana,
Montana Advisory Council for Indian Education, Montana Rural Education Association,
Montana Council of Deans of Education, MEA-MFT and other professional education
associations, develop strategies to encourage Montana teacher preparation program unit
graduates to teach in Montana.
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2. Using the Montana videoconferencing systems (METNET/Vision Net) and the
regularly scheduled ADC training, the Office of Public Instruction will work with all
districts at the beginning of the 2006-07 school year to determine the districts in most
need of assistance. The OPI will communicate with administrators, local boards of
trustees, professional education organizations, and postsecondary education to plan
for 100 percent HQT goal for the 2006-07 school year.

3. School Support Teams - The OPI is committed to the academic success of all
students, and it is the state superintendent's goal to provide technical assistance to all
schools in the pursuit of student achievement. As a beginning step toward reaching
this goal, the OPI is giving high priority for technical assistance to schools and
districts not making AYP and not meeting the HQT goal.

This spring the OPI launched the School Support Team (SST) program to assist
schools identified for corrective action and restructuring. Through comprehensive
on-site reviews based on the Correlates and Indicators of Effective Schools Research,
the SSTs evaluate schools and districts using a scholastic review of the learning
environment, organizational efficiency, and the academic performance. The review
findings are used to determine the type and level of technical assistance necessary to
continuously improve student academic performance, including strategies to reach the
100 percent HQT goal. The OPI SSTs provide follow-up support during the
implementation of the strategic plan to reach the schools' and districts' identified
goals, including the 100 percent HQT goal.
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Requirement 5: The revised plan must explain how and when the SEA will complete the
HOUSSE process for teachers not new to the profession who were hired prior to the end of
the 2005-06 school year, and how the SEA will limit the use of HOUSSE procedures for
teachers hired after the end of the 2005-06 school year to multi-subject secondary teachers
in rural schools eligible for additional flexibility, and multi-subject special education who
are highly qualified in language arts, mathematics, or science at the time of hire.

Montana expects to have limited need for continuing use of HOUSSE given that virtually all of
our teachers meet our approved HQT definition. Through the steps outlined below, the OPI
generally expects current veteran teachers to receive professional development that will enable
them to meet the HQT definition within the coming school year. At the same time, particularly
given the relatively unique rural make-up of the state and the continuing need to hire teachers
who will be required to teach multiple subjects, we expect to make continuing, limited use of
HOUSSE consistent with the NCLB law. We expect that HOUSSE will be used principally for
multi-subject special education teachers who were highly qualified at the time of hire in language
arts, mathematics, or science to demonstrate competence in other subjects within two years of the
date they were hired and for multi-subject secondary teachers in rural areas who were highly
qualified in one subject at the time of hire to demonstrate competence in other subjects within
three years of hire. However, there may be other limited situations where we will continue to
use HOUSSE, such as other cases where a teacher who is highly qualified in one subject must be
assigned to teach another subject, or cases where, despite its best efforts to hire only new HQTSs,
a district must hire a non-HQT to teach a class and that teacher becomes competent in that
subject over time.
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Requirement 6: The revised plan must include a copy of the State's written *“equity plan**
for ensuring that poor or minority children are not taught by inexperienced, unqualified,
or out-of-field teachers at higher rates than are other children.

Montana Equity Plan

Montanans believe "(1) It is the goal of the people to establish a system of education which will
develop the full educational potential of each person. Equality of educational opportunity is
guaranteed to each person of the state.” (The Constitution of the State of Montana, Article X, 1).
The Constitution of the State of Montana continues, "'(2) the state recognizes the distinct and
unique cultural heritage of the American Indians and is committed in its educational goals to the
preservation of their cultural integrity."

These provisions of the Constitution of the State of Montana are the foundation of the
Montana Equity Plan.

The OPI continues to develop strategies to ensure that all Montana teachers in all Montana core
academic classrooms meet the definition for highly qualified teachers. Student achievement
among our high-poverty student population remains a significant concern for us. Of the 33
districts not making AYP in school year 2004-05, all but two are high-poverty schools districts
and the majority of the students in these districts are American Indians. We consider it vital to
ensure that there is no inequitable assignment of teachers to these schools and districts that
would only perpetuate these problems.

Goal: To ensure that poor or minority children are taught by experienced, qualified, and
properly endorsed teachers on par with other Montana children.

Equitable teacher distribution means, teachers are distributed throughout Montana such
that high-poverty, minority or special needs or English language learners are just as likely
to be taught by an highly qualified teacher working in their field as are students who do
not fall into those categories.

Experienced means, a teacher with one or more years of successfully teaching in a core
academic subiject.

Montana does not currently collect data on the experience status of Montana teachers.
However, the OPI will follow the steps outlined below to address any inequities of
distribution of the Montana teaching force as to inexperienced, unqualified and out-of-field
teachers. The Montana Office of Public Instruction defines experience as one or more years
of successfully teaching in a core academic area in which the teacher is endorsed. Montana
will take the following steps to ensure that poor and minority children are not taught at
higher rates than other children by inexperienced, unqualified, or out-of-field teachers and
Montana OPI will measure, evaluate and publicly report the progress toward meeting
equitable distribution highly qualified teachers.
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Equitable Distribution of Experienced Teachers

With specific regard to experienced teachers, our strategy is as follows:

Step 1. Identify those schools and districts that serve the largest numbers or the highest
percentages of Montana's highest-needs, high-poverty, and minority children, in
particular, American Indians;

Step 2. Collect data on the numbers and percentages of teachers (who are experienced and
inexperienced) teaching core academic subjects in these schools and districts; and

Step 3. Target technical assistance and monitoring on those schools in this group that have
inexperienced teachers of core academic subjects, with priority with the most
intensive technical assistance and monitoring focused on those schools and districts
not meeting the adequate year progress or highly qualified teacher goals.

The OPI's technical assistance efforts addressed to equitable distribution of experienced
teachers will be integrated with the efforts focused on the equitable distribution of highly
qualified and in-field teachers, and will draw upon and involve each of the strategies
described below that relate to all of these elements, including the OPI rapid response teams,
the school support teams, and internships. The OPI will explore, if appropriate, financial
sources to support strategies for recruitment and retention with each district and school, as
well as other strategies to attract experienced teachers to these districts and schools.

Specifically, the OPI will:

1. Consult with schools and districts identified as not meeting AYP and HQT goals with
high-needs and high-poverty status to discuss efforts to increase recruitment and retention
efforts of highly qualified and experienced teachers. For example,

e Educators (superintendents, principals, chairs of boards of trustees) from schools and
districts in the categories of restructuring and corrective action under the No Child Left
Behind Act were required by the OPI in October 2006 to attend a two-day conference to
receive technical assistance on improving student achievement. The two-day conference
was titled "Call to Greatness.” Part of the discussion included strategies to increase
recruitment and retention of highly qualified and experienced teachers.

e It was decided at the October 2006 Call to Greatness meeting to meet every six months.
Plans have been finalized to hold the next two conferences in February 2007 and August
2007.

2. The OPI will identify successful methods, initiatives and strategies to attract
experienced and effective teachers to Montana's high-need, high-poverty schools and
districts.

e The OPI will post on its Web site successful methods, initiatives and strategies to attract
experienced and effective teachers to teach in Montana's high-need, high-poverty schools
and districts.

e The OPI will survey schools and districts regarding successful recruitment and retention
strategies.
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2. Monitor progress on recruiting and retaining experienced and effective teachers.

e The OPI will meet biannually with schools and districts identified in the categories of
restructuring and corrective action to monitor progress toward meeting the AYP and HQT
goals of ensuring effective and experienced teachers.

3. Promote effective recruitment and retention methods statewide.

e The OPI will provide technical assistance, workshops, and other related activities to
promote effective recruitment and retention strategies statewide.

Equitable Distribution of Highly Qualified and In-Field Teachers

The following table presents data comparing the numbers and percentages of classes taught by
HQT in high- and low-poverty schools.

Montana HOT Data for School Year 2004-05 by School Type

School Type

Total Number of Core
Academic Classes

Number of Core
Academic Classes
Taught by Highly
Qualified Teachers

Reported Percentage of
Core Academic Classes
Taught by Highly
Qualified Teachers

All Schools in State 28,147 27,850 98.9%
Elementary/Middle Level

High Poverty 2,661 2.632 98.9%
Low Poverty 2,097 2081 99.2%
All Elementary/Middle 14,578 14,466 99.2%
Secondary Level Schools

High Poverty 1503 1457 96.9%
Low Poverty 5,643 5,587 99.0%
All Secondary Schools 13,569 13,384 98.6%

Analysis

The difference of the percentage of classes with HQT between high-poverty and low-poverty
elementary and secondary schools is statistically insignificant. That difference increases
somewhat, but not significantly, when the distribution of HQT is examined by poverty quartiles
for schools and districts in the following charts. The district percentage difference between high-
poverty and low-poverty FTE consistent with the HQT definition is 0.395; for the schools, the
percentage difference is 0.342. These data provide the Office of Public Instruction with clear
direction of where to concentrate our efforts and next steps to reach the goal of 100 percent high

quality and effective teachers for the 2006-07 school year and thereafter.

Montana HOT Distribution Data for School Year 2004-05 by Quartiles

Montana District Quartiles
Total FTE Not HQT FTE % Not HQT % HQT
Quartile 1 -
High Poverty
Schools 1780.383 18.253 1.025% 98.975%
Quatrtile 2 3854.641 22.494 0.584% 99.416%
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Quartile 3 3509.893 14.805 0.422% 99.578%
Quartile 4 -
Low Poverty
Schools 1047.356 6.601 0.630% 99.370%
State Total 10192.273 62.153 0.610% 99.390%
Montana School Quartiles

Total FTE Not HQT FTE % Not HQT %HQT
Quartile 1-
High Poverty
Schools 1947.065 17.275 0.887% 99.113%
Quartile 2 2356.701 17.519 0.743% 99.257%
Quartile 3 3407.580 13.847 0.406% 99.594%
Quartile 4 -
Low Poverty
Schools 2480.927 13.512 0.545% L 99.455%
State Total 10192.273 62.153 0.610% 99.390%
Analysis

Montana's data system, as discussed above, permits us to identify high poverty districts and
schools, as well as districts and schools with significant concentrations of American Indians that
are falling short of our HQT goal. We focus on these districts and schools, as well as those not
making AYP, in reviewing the data. The data indicate that we do not now have a problem of
inequitable distribution of teachers who do not meet the HQT definition or are teaching out-of-
field.

Strategies
The Montana Office of Public Instruction’s goal is to ensure continuing equity in teacher

allocations by concentrating the full range of our technical assistance, professional development,
and monitoring programs, discussed below and in other sections of this overall plan, on high-
poverty districts and schools and ensuring that these programs also equitably and carefully address
the needs of districts and schools with significant concentrations of minority students, in
particular American Indians. If significant problems of equity are identified or a pattern of such
problems appears to be developing based on an examination of the data we collect, OPI will
deploy a rapid response team to work with the negatively affected schools and districts to analyze
their particular needs and obstacles and to devise a specific strategy incorporated in the district's
improvement plan to address these needs and obstacles, tapping into the full range of technical
assistance and professional development programs provided in the state. The OPI team will work
intensively with the applicable schools and districts, and with the School Support Team, to
package these programs in a way that best meets the needs of the school and district and their
teachers. These programs include —

Page 18 of 20

Montana Revised HQT Plan

Office of Public Instruction — July 7, 2006/Revised October 6, 2006
June 19, 2012



1 Technical assistance to schools and districts in developing the
improvement plan required by the BPE that includes an analysis of problems and
obstacles and provides a step-by-step outline of strategies to solve them. The OPI
provides technical assistance to the district and school and monitors their progress.
(ARM 10.55.605 Accreditation Categories - See Appendix A)

2. School Support Teams - Whether or not the district or school is designated for
corrective action or restructuring, School Support Teams (SST) will be assigned to
districts and schools that have inequitable proportions of teachers who are not highly
qualified or teaching out-of-field. The SST will conduct a comprehensive on-site
review based on the Correlates and Indicators of Effective Schools Research, and
these results will be used by the OPI rapid response team in working with the district
and school in developing its improvement plan for meeting the HQT goal.

3. Internships — Teaching internships for hard-to-fill positions, unexpected openings, or
no applicants. The teaching internship program is a three-party arrangement among
the teacher, district, and an accredited teacher education program. If a district is
unable to fill a position, the district is permitted to assign a teacher on staff to teach an
out-of-field core academic subject class, on the condition that the teacher enroll in a
Montana institution of higher education’s accredited teacher education program in
that subject area. (Professional Educator Preparation Program Standards,
http://opi.mt.gov/ARM/Index.html). The intern is given a three-year time line to
complete the course work necessary for an additional endorsement and meet the HQT
definition and the Montana HOUSSE. While teaching in the program, the intern is
supervised by the school principal and an HQT in that core academic subject. The
OPI provides guidance and technical assistance to the teachers, district personnel and
higher education faculty during the three-year internship.
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4. Mentorships - The mentorship institute cosponsored by OPI and its partners provides
support to beginning teachers and job-embedded professional development
opportunities to help the participating schools and districts identify strategies to reach
the 100 percent HQT goal. Such mentorship programs fulfill a two-fold purpose:
creating a culture in schools for new teachers that promotes effective teaching and
learning and continuous professional growth, thereby enhancing retention of
experienced and effective teachers; and helping schools and districts take
teachers who do not meet the HQT definition and make them HQT through
HOUSSE.

5. Regional Professional Development Outreach - Content-specific professional
development for teachers not meeting the HQT definition, provided through regional
education cooperatives and consortia,. In particular, for core academic subjects or
areas with the highest percentage of teachers not meeting the HQT definition —
science, special education, and world languages -- the OPI will broker professional
development offerings in these areas.

6. Regional Teacher Sharing. Sharing the services of properly licensed and endorsed
teachers for schools with hard-to-fill positions in core academic subjects among
adjoining districts, with a focus on ensuring equity in teacher quality among districts
and schools. The OPI is working with the Montana Association of School
Superintendents, MEA-MFT, School Administrators of Montana, Montana School
Boards Association, Montana Small Schools Alliance and Tribal Education
Departments and Councils to expand a regional system to equitably distribute HQT to
teach in core academic subjects. Regional HQT "circuit riders™ will be able to teach
core academic subject classes in two or more school districts.

Through a focused application of these programs on schools and districts that begin to have a
teacher quality equity problem, OPI will continue to ensure that any such problems do not
develop or persist.
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_

Org FTE Academic Classes

Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status

District [Hardin Elem Highly Qualified 96.399 100 193 100{Did Not Make AYP

District |Hardin Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District [Hardin Elem Total 96.399 100 193 100|Did Not Make AYP

School |Crow Agency School Highly Qualified 22.850 100 20 100(Did Not Make AYP |3rd Year Identified for Restructuring
School [Crow Agency School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School |Crow Agency School Total 22.850 100 20 100(Did Not Make AYP

School [Hardin Intermediate Highly Qualified 19.220 100 16 100|Did Not Make AYP |2nd Year Identified for Restructuring
School [Hardin Intermediate Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School [Hardin Intermediate Total 19.220 100 16 100|Did Not Make AYP

School |Hardin Middle School Highly Qualified 29.426 100 135 100(Did Not Make AYP [2nd Year Identified for Restructuring
School [Hardin Middle School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School [Hardin Middle School Total 29.426 100 135 100|Did Not Make AYP

School [Hardin Primary Highly Qualified 22.903 100 20 100|Did Not Make AYP |2nd Year Identified for Restructuring
School |Hardin Primary Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School [Hardin Primary Total 22.903 100 20 100|Did Not Make AYP

District |Hardin H S Highly Qualified 36.609 97 121 95(Did Not Make AYP

District [Hardin H S Not Highly Qualified 1.000 3 7 5|Did Not Make AYP

District |Hardin H S Total 37.609 100 128 100|Did Not Make AYP

School [Hardin High School Highly Qualified 36.609 97 121 95|Did Not Make AYP [2nd Year Identified for Restructuring
School [Hardin High School Not Highly Qualified 1.000 3 7 5[Did Not Make AYP

School [Hardin High School Total 37.609 100 128 100|Did Not Make AYP

District |Lodge Grass Elem Highly Qualified 29.969 100 59 100(Did Not Make AYP

District [Lodge Grass Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Lodge Grass Elem Total 29.969 100 59 100(Did Not Make AYP

School [Lodge Grass 7-8 Highly Qualified 8.338 100 39 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Lodge Grass 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School [Lodge Grass 7-8 Total 8.338 100 39 100|Did Not Make AYP

School |Lodge Grass School Highly Qualified 21.631 100 20 100(Did Not Make AYP |3rd Year Identified for Restructuring
School [Lodge Grass School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School |Lodge Grass School Total 21.631 100 20 100(Did Not Make AYP

District [Lodge Grass H S Highly Qualified 19.756 98 80 98|Did Not Make AYP

District |Lodge Grass H S Not Highly Qualified 0.407 2 2 2|Did Not Make AYP

District [Lodge Grass H S Total 20.163 100 82 100{Did Not Make AYP
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes
Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status
School [Lodge Grass High School Highly Qualified 19.756 98 80 98|Did Not Make AYP [2nd Year Identified for Restructuring
School [Lodge Grass High School Not Highly Qualified 0.407 2 2 2|Did Not Make AYP
School [Lodge Grass High School Total 20.163 100 82 100|Did Not Make AYP
District |Plenty Coups H S Highly Qualified 6.578 100 29 100(Did Not Make AYP
District [Plenty Coups H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Plenty Coups H S Total 6.578 100 29 100|Did Not Make AYP
School |Plenty Coups High School Highly Qualified 6.578 100 29 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Plenty Coups High School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School |Plenty Coups High School Total 6.578 100 29 100|Did Not Make AYP
District |Pryor Elem Highly Qualified 8.288 100 19 100(Did Not Make AYP
District [Pryor Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Pryor Elem Total 8.288 100 19 100(Did Not Make AYP
School [Pryor 7-8 Highly Qualified 1.573 100 8 100|Did Not Make AYP |2nd Year Identified for Restructuring
School |Pryor 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Pryor 7-8 Total 1.573 100 8 100|Did Not Make AYP
District |Wyola Elem Highly Qualified 7.210 100 33 100(Did Not Make AYP
District |[Wyola Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Wyola Elem Total 7.210 100 33 100(Did Not Make AYP
School [Wyola 7-8 Highly Qualified 1.896 100 19 100{Did Not Make AYP [1st Year did not make AYP (Watch List)
School [Wyola 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School |Wyola 7-8 Total 1.896 100 19 100|Did Not Make AYP
School [Wyola School Highly Qualified 5.314 100 14 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Wyola School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School [Wyola School Total 5.314 100 14 100(Did Not Make AYP
District [Harlem Elem Highly Qualified 34.585 100 58 100{Did Not Make AYP
District |Harlem Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |[Harlem Elem Total 34.585 100 58 100|Did Not Make AYP
School |Harlem 7-8 Highly Qualified 8.258 100 33 100(Did Not Make AYP [1st Year did not make AYP (Watch List)
School [Harlem 7-8 Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School [Harlem 7-8 Total 8.258 100 33 100|Did Not Make AYP
District |[Hays-Lodge Pole K-12 Schis |Highly Qualified 23.734 89 72 90|Did Not Make AYP
District |Hays-Lodge Pole K-12 Schis [Not Highly Qualified 2.858 11 8 10|Did Not Make AYP
District |[Hays-Lodge Pole K-12 Schils |Total 26.592 100 80 100{Did Not Make AYP
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes
Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status
School [Hays-Lodge Pole 7-8 Highly Qualified 5.079 100 29 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Hays-Lodge Pole 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Hays-Lodge Pole 7-8 Total 5.079 100 29 100|Did Not Make AYP
School [Hays-Lodge Pole High Sch Highly Qualified 8.797 91 33 85|Did Not Make AYP |3rd Year Identified for Restructuring
School [Hays-Lodge Pole High Sch Not Highly Qualified 0.858 9 6 15|Did Not Make AYP
School [Hays-Lodge Pole High Sch Total 9.655 100 39 100|Did Not Make AYP
School [Lodge Pole School Highly Qualified 9.858 83 10 83|Did Not Make AYP [1st Year Identified for Improvement
School |[Lodge Pole School Not Highly Qualified 2.000 17 2 17|Did Not Make AYP
School [Lodge Pole School Total 11.858 100 12 100|Did Not Make AYP
District |Browning Elem Highly Qualified 109.381 100 137 100(Did Not Make AYP
District [Browning Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Browning Elem Total 109.381 100 137 100(Did Not Make AYP
School [Big Sky School Highly Qualified 1.147 100 2 100{Did Not Make AYP [1st Year did not make AYP (Watch List)
School |Big Sky School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Big Sky School Total 1.147 100 2 100|Did Not Make AYP
School |Browning Middle School Highly Qualified 27.846 100 68 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Browning Middle School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School |Browning Middle School Total 27.846 100 68 100(Did Not Make AYP
School [Glendale School Highly Qualified 1.146 100 1 100|Did Not Make AYP |1st Year Identified for Improvement
School |Glendale School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Glendale School Total 1.146 100 1 100|Did Not Make AYP
School [K W Bergan School Highly Qualified 23.583 100 20 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [K W Bergan School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School |[K W Bergan School Total 23.583 100 20 100(Did Not Make AYP
School [Napi School Highly Qualified 30.166 100 26 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Napi School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Napi School Total 30.166 100 26 100|Did Not Make AYP
School |Vina Chattin School Highly Qualified 22.320 100 18 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Vina Chattin School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School [Vina Chattin School Total 22.320 100 18 100|Did Not Make AYP
District [Browning H S Highly Qualified 45.809 100 173 100{Did Not Make AYP
District |Browning H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District [Browning H S Total 45.809 100 173 100{Did Not Make AYP
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes

Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status

School |Browning High School Highly Qualified 45.809 100 173 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Browning High School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Browning High School Total 45.809 100 173 100|Did Not Make AYP

District |Cut Bank Elem Highly Qualified 42.215 100 74 100(Did Not Make AYP

District |Cut Bank Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Cut Bank Elem Total 42.215 100 74 100|Did Not Make AYP

School |Glacier Elementary School Highly Qualified 2.000 100 2 100|Did Not Make AYP |1st Year Identified for Improvement
School |Glacier Elementary School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Glacier Elementary School Total 2.000 100 2 100|Did Not Make AYP

School [Hidden Lake Elementary Highly Qualified 1.000 100 1 100|Did Not Make AYP |1st Year Identified for Improvement
School [Hidden Lake Elementary Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School |[Hidden Lake Elementary Total 1.000 100 1 100(Did Not Make AYP

District |[Box Elder Elem Highly Qualified 21.484 100 46 100{Did Not Make AYP

District |Box Elder Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Box Elder Elem Total 21.484 100 46 100|Did Not Make AYP

School [Box Elder 7-8 Highly Qualified 5.005 100 22 100|Did Not Make AYP |2nd Year Identified for Restructuring
School [Box Elder 7-8 Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School [Box Elder 7-8 Total 5.005 100 22 100|Did Not Make AYP

District |[Box Elder H S Highly Qualified 9.581 100 41 100{Did Not Make AYP

District |Box Elder H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Box Elder H S Total 9.581 100 41 100|Did Not Make AYP

School [Box Elder High School Highly Qualified 9.581 100 41 100|Did Not Make AYP |2nd Year ldentified for Improvement
School [Box Elder High School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School |Box Elder High School Total 9.581 100 41 100(Did Not Make AYP

District [Rocky Boy Elem Highly Qualified 29.858 100 62 100{Did Not Make AYP

District |Rocky Boy Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District [Rocky Boy Elem Total 29.858 100 62 100{Did Not Make AYP

School |[Rocky Boy School Highly Qualified 23.137 100 24 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Rocky Boy School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School |[Rocky Boy School Total 23.137 100 24 100(Did Not Make AYP

District [Rocky Boy H S Highly Qualified 12.155 100 54 100{Did Not Make AYP

District |Rocky Boy H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District [Rocky Boy H S Total 12.155 100 54 100{Did Not Make AYP
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes
Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status
School [Rocky Boy High School Highly Qualified 12.155 100 54 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Rocky Boy High School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Rocky Boy High School Total 12.155 100 54 100|Did Not Make AYP
District |JAuchard Creek Elem Highly Qualified 2.200 100 2 100(Did Not Make AYP
District |[Auchard Creek Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Auchard Creek Elem Total 2.200 100 2 100|Did Not Make AYP
School [Auchard Creek School Highly Qualified 2.200 100 2 100|Did Not Make AYP |1st Year Identified for Improvement
School |Auchard Creek School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Auchard Creek School Total 2.200 100 2 100|Did Not Make AYP
District | Sylvanite Elem Highly Qualified 1.000 100 1 100(Did Not Make AYP
District [Sylvanite Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District | Sylvanite Elem Total 1.000 100 1 100(Did Not Make AYP
School [Sylvanite School Highly Qualified 1.000 100 1 100{Did Not Make AYP [1st Year did not make AYP (Watch List)
School |Sylvanite School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Sylvanite School Total 1.000 100 1 100|Did Not Make AYP
District |Heart Butte Elem Highly Qualified 9.339 100 20 100(Did Not Make AYP
District [Heart Butte Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Heart Butte Elem Total 9.339 100 20 100|Did Not Make AYP
School [Heart Butte 7-8 Highly Qualified 2.309 100 12 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Heart Butte 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Heart Butte 7-8 Total 2.309 100 12 100|Did Not Make AYP
School [Heart Butte Elementary Highly Qualified 7.030 100 8 100|Did Not Make AYP |2nd Year ldentified for Improvement
School [Heart Butte Elementary Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School |Heart Butte Elementary Total 7.030 100 8 100(Did Not Make AYP
District [Heart Butte H S Highly Qualified 7.629 100 27 100{Did Not Make AYP
District |Heart Butte H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Heart Butte H S Total 7.629 100 27 100|Did Not Make AYP
School [Heart Butte High School Highly Qualified 7.629 100 27 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Heart Butte High School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School |Heart Butte High School Total 7.629 100 27 100(Did Not Make AYP
District [Brockton Elem Highly Qualified 13.500 100 30 100{Did Not Make AYP
District |Brockton Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Brockton Elem Total 13.500 100 30 100|Did Not Make AYP
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes

Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status

School |Barbara Gilligan 7-8 Highly Qualified 3.375 100 19 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Barbara Gilligan 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Barbara Gilligan 7-8 Total 3.375 100 19 100|Did Not Make AYP

District |Brockton H S Highly Qualified 8.875 100 25 100(Did Not Make AYP

District [Brockton H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Brockton H S Total 8.875 100 25 100|Did Not Make AYP

School |Brockton High School Highly Qualified 8.875 100 25 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Brockton High School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Brockton High School Total 8.875 100 25 100|Did Not Make AYP

District |Poplar Elem Highly Qualified 69.375 99 136 99.3|Did Not Make AYP

District |Poplar Elem Not Highly Qualified 1.000 1 1 0.7|Did Not Make AYP

District |Poplar Elem Total 70.375 100 137 100|Did Not Make AYP

School [Poplar 5-6 School Highly Qualified 15.500 94 18 95|Did Not Make AYP |3rd Year Identified for Restructuring
School [Poplar 5-6 School Not Highly Qualified 1.000 6 1 5[Did Not Make AYP

School [Poplar 5-6 School Total 16.500 100 19 100|Did Not Make AYP

School [Poplar 7-8 Highly Qualified 18.375 100 85 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Poplar 7-8 Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School [Poplar 7-8 Total 18.375 100 85 100|Did Not Make AYP

School |Poplar School Highly Qualified 35.500 100 33 100|Did Not Make AYP |2nd Year Identified for Improvement
School |Poplar School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Poplar School Total 35.500 100 33 100|Did Not Make AYP

District |Poplar H S Highly Qualified 21.990 100 88 100(Did Not Make AYP

District |Poplar H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Poplar H S Total 21.990 100 88 100|Did Not Make AYP

School |Poplar High School Highly Qualified 21.990 100 88 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Poplar High School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Poplar High School Total 21.990 100 88 100|Did Not Make AYP

District |Wolf Point Elem Highly Qualified 55.630 100 77 100(Did Not Make AYP

District |Wolf Point Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Wolf Point Elem Total 55.630 100 77 100|Did Not Make AYP

School [Wolf Point 7-8 Highly Qualified 11.130 100 35 100|Did Not Make AYP |2nd Year Identified for Improvement
School [Wolf Point 7-8 Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School [Wolf Point 7-8 Total 11.130 100 35 100|Did Not Make AYP

Montana Office of Public Instruction
June 2006/Revised October 6, 2006

June 19, 2012

A-6A



Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes
Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status
District [Ashland Elem Highly Qualified 8.875 99 25 96|Did Not Make AYP
District |Ashland Elem Not Highly Qualified 0.125 1 1 4|Did Not Make AYP
District |Ashland Elem Total 9.000 100 26 100|Did Not Make AYP
School |Ashland School Highly Qualified 7.375 100 18 100|Did Not Make AYP |1st Year Identified for Improvement
School |Ashland School Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School |Ashland School Total 7.375 100 18 100|Did Not Make AYP
District [Lame Deer Elem Highly Qualified 34.317 100 66 100{Did Not Make AYP
District |Lame Deer Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Lame Deer Elem Total 34.317 100 66 100|Did Not Make AYP
School [Lame Deer 7-8 Highly Qualified 8.471 100 44 100(Did Not Make AYP |3rd Year Identified for Restructuring
School [Lame Deer 7-8 Not Highly Qualified 0.000 0 0 0[Did Not Make AYP
School [Lame Deer 7-8 Total 8.471 100 44 100|Did Not Make AYP
School [Lame Deer School Highly Qualified 25.846 100 22 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Lame Deer School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Lame Deer School Total 25.846 100 22 100|Did Not Make AYP
District |Lame Deer H S Highly Qualified 12.719 97 37 93[Did Not Make AYP
District [Lame Deer H S Not Highly Qualified 0.429 3 3 7|Did Not Make AYP
District |Lame Deer H S Total 13.148 100 40 100|Did Not Make AYP
School [Lame Deer High School Highly Qualified 12.719 97 37 93|Did Not Make AYP [2nd Year Identified for Restructuring
School [Lame Deer High School Not Highly Qualified 0.429 3 3 7|Did Not Make AYP
School [Lame Deer High School Total 13.148 100 40 100|Did Not Make AYP
District |Camas Prairie Elem Highly Qualified 1.000 100 1 100(Did Not Make AYP
District |Camas Prairie Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District |Camas Prairie Elem Total 1.000 100 1 100|Did Not Make AYP
School [Camas Prairie School Highly Qualified 1.000 100 1 100|Did Not Make AYP |1st Year Identified for Improvement
School [Camas Prairie School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Camas Prairie School Total 1.000 100 1 100|Did Not Make AYP
District | Trout Creek Elem Highly Qualified 6.864 100 13 100(Did Not Make AYP
District [ Trout Creek Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
District | Trout Creek Elem Total 6.864 100 13 100|Did Not Make AYP
School [Trout Creek School Highly Qualified 5.504 100 6 100|Did Not Make AYP |1st Year did not make AYP (Watch List)
School | Trout Creek School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP
School [Trout Creek School Total 5.504 100 6 100|Did Not Make AYP
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Montana Schools and Districts Not Making AYP for School Year 2004-05

Core
Core Academic_
Org FTE Academic Classes

Type OrgName HqType Total |ETETotalPcnt |ClassesTotal [TotalPcnt AYP Status Improvement Status

District |Frazer Elem Highly Qualified 11.625 100 22 100{Did Not Make AYP

District |Frazer Elem Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Frazer Elem Total 11.625 100 22 100|Did Not Make AYP

School [Frazer 7-8 Highly Qualified 1.875 100 11 100|Did Not Make AYP |3rd Year Identified for Restructuring
School [Frazer 7-8 Not Highly Qualified 0.000 0 0 0[Did Not Make AYP

School [Frazer 7-8 Total 1.875 100 11 100|Did Not Make AYP

School |Frazer Elementary Highly Qualified 9.750 100 11 100|Did Not Make AYP |2nd Year Identified for Restructuring
School |Frazer Elementary Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Frazer Elementary Total 9.750 100 11 100|Did Not Make AYP

District |Frazer H S Highly Qualified 8.250 100 30 100(Did Not Make AYP

District |[Frazer H S Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District |Frazer H S Total 8.250 100 30 100|Did Not Make AYP

School |Frazer High School Highly Qualified 8.250 100 30 100|Did Not Make AYP |3rd Year Identified for Restructuring
School |Frazer High School Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School |Frazer High School Total 8.250 100 30 100|Did Not Make AYP

District | Yellowstone Academy Elem  [Highly Qualified 17.301 100 66 100(Did Not Make AYP

District | Yellowstone Academy Elem  [Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

District | Yellowstone Academy Elem  [Total 17.301 100 66 100(Did Not Make AYP

School | Yellowstone Academy Elem  |Highly Qualified 17.301 100 66 100|Did Not Make AYP |2nd Year Identified for Improvement
School | Yellowstone Academy Elem  |Not Highly Qualified 0.000 0 0 0|Did Not Make AYP

School | Yellowstone Academy Elem  |Total 17.301 100 66 100|Did Not Make AYP
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Montana High School Not HQT Summary for School Year 2004-05

School AYP Status Quatrtile [ Schl FTE | NHQFTE | % Not HQT [ % HQT [Subject(s)

Belfry HS 1 6.125 0.125 2.041% 97.959% |Spanish

Belgrade HS 4 40.332 0.417 1.034% 98.966% |Sociology, hon-licensed (English .278)
Belt HS 8.375 0.375 4.478% 95.522% |Reading (.25) Geography (.125)

Blue Sky HS 7.692 0.375 4.875% 95.125% |Geography(.250),

Bozeman HS 4 125.619 1.287 1.025% 98.975% |Spec Ed (.286), non-licensed (Drama .286) & (Latin .715)
Brady HS 4.736 0.252 5.321% 94.679% |Spanish, Earth Sci.

Broadview HS 4 5.752 0.250 4.346% 95.654% |FCS

Carter Co HS 6.309 0.125 1.981% 98.019% |Non-licensed (Business)

Cascade HS 11.154 0.858 7.692% 92.308% |Spec Ed

Centerville HS 9.588 0.496 5.173% 94.827% |English (.372) Math (.124)

Charlo HS 1 8.723 0.286 3.279% 96.721% |Remedial Math (.143) Geography (.143)
Choteau HS 13.728 0.286 2.083% 97.917% |Spanish

CMR HS 4 109.222 0.286 0.262% 99.738% |Gen Sci

Colstrip HS 19.739 0.565 2.862% 97.138% |FCS

Corvallis HS 31.500 0.125 0.397% 99.603% |Integrated Sci

Darby HS 14.006 0.250 1.785% 98.215% |Physical Sci

Dodson HS 1 7.150 1.440 20.140% | 79.860% |Bio/Gen Sci (.582) Business (.858)
Fairfield HS 13.625 0.125 0.917% 99.083% |Bus Math

Flathead HS 4 104.206 0.334 0.321% 99.679% |Physics

Florence-Carlton HS 4 20.125 1.250 6.211% 93.789% |Physics (.125) FCS (.25) GrphcArt/Wds (.75) English (.125)
Gardiner HS 4 7.938 0.375 4.724% 95.276% |Art (.250), Physics (.125)

Glasgow HS 4 18.250 0.125 0.685% 99.315% |Sociology

Hardin HS Did Not Make AYP 1 37.609 1.000 2.659% 97.341% |FCS

Harrison HS 5.990 0.284 4.741% 95.259% |Physics (.143) Earth Sci (.141)

Hays -LP HS Did Not Make AYP 1 9.655 0.858 8.887% 91.113% |Non-licensed (Ag)

Helena HS 4 106.567 0.143 0.134% 99.866% |Metals/Welding

Hinsdale HS 5.375 0.750 13.953% | 86.047% [Art (.25) Spec Ed (.5)

Hot Springs HS 1 6.136 0.124 2.021% 97.979% |Geography

J-1 HS 5.667 0.572 10.094% | 89.906% [Gen and Earth Sci

Kalispell 9th 36.380 0.670 1.842% 98.158% |Non-licensed (English)

Lame Deer HS Did Not Make AYP 1 13.148 0.429 3.263% 96.737% |Earth Sci

Libby HS 31.794 0.571 1.796% 98.204% |Geography (.071) Phys Sci (.5)

Lima HS 1 4.875 0.375 7.692% 92.308% |Spanish (.125) Physics (.125) Earth Sci (.125)
Lincoln Co HS 22.022 1.000 4.541% 95.459% |Spec Ed

Lodge Grass HS Did Not Make AYP 1 20.163 0.407 2.019% 97.981% |Non-licensed (music)

Malta HS 14.443 0.715 4.950% 95.050% |Non-licensed (Gen Ag/Shop)
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Montana High School Not HQT Summary for School Year 2004-05

School AYP Status Quatrtile [ Schl FTE | NHQFTE | % Not HQT [ % HQT [Subject(s)
Melstone HS 4.855 0.254 5.232% 94.768% |Music
Nashua HS 5.774 0.250 4.330% 95.670% |Physics (.125) Earth Sci (.125)
Noxon HS 11.360 0.426 3.750% 96.250% |Math
Opheim HS 4 5.128 0.285 5.558% 94.442% |History(.143) Gov't (.071) Sociology (.071)
Outlook HS 4 2.901 0.750 25.853% | 74.147% |English, Non-licensed (music .25)
Park HS 38.348 0.286 0.746% 99.254% |Chemistry
Peerless HS 1 3.869 0.125 3.231% 96.769% |Bio/Phys (.125)
Plains HS 12.496 0.286 2.289% 97.711% |Metals/Welding
Plentywood HS 12.750 0.750 5.882% 94.118% |Non-licensed (FCS .25, History .5)
Power HS 6.357 0.129 2.029% 97.971% |Drama
Red Lodge HS 4 14.056 0.748 5.322% 94.678% |Non-licensed (Spanish)
Roy HS 3.750 0.375 10.000% | 90.000% [Music (.125) Art (.125) Earth Sci (.125)
Ryegate HS 1 4.665 0.500 10.718% 89.282% |Non-licensed History
Saco HS 5.991 0.372 6.209% 93.791% | Art (.143) Music (.086) Graphic Arts (.143)
Thompson Falls HS 4 17.159 0.893 5.204% 94.796% |FCS & Non-licensed (music .306)
Valier HS 7.075 0.375 5.300% 94.700% |Spanish (.25) Gen Sci (.125)
Victor HS 9.710 0.286 2.945% 97.055% |Geography
W Yellowstone HS 6.490 0.695 10.709% 89.291% |Gen Shop
Westby HS 4 5.375 0.250 4.651% 95.349% |Remedial Math (.125) music (.125)
Whitewater HS 1 5.433 0.715 13.160% | 86.840% (Math (.715)
TOTAL FTE 26.655

Non-licensed FTE 6.608 24.791% % Non-licensed

misassigned FTE 20.047 75.209% % Misassigned

Did not make AYP FTE 2.694 10.107% % Did not make AYP

Quartile 1 = High Poverty
Quartile 4 = Low Poverty
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Montana Elementary/Middle School Not HQT Summary for School Year 2004-05

School AYP Status Quatrtile [ Schl FTE | NHQFTE | % Not HQT [ % HQT [Subject(s)

Anderson 4 9.300 1.000 10.753% 89.247% |Non-licensed (4th grade)
Arrowhead 7-8 1 3.219 0.250 7.766% 92.234% |English(.25)

Arrowhead School 4 7.727 1.000 12.942% | 87.058% [Elem 5th grade(1)

Ashland 7-8 1 1.625 0.125 7.692% 92.308% |Art

Belfry 7-8 3.125 0.125 4.000% 96.000% |Spanish

Cascade 7-8 4 5.148 0.143 2.778% 97.222% |Spec Ed

Charlo 7-8 1 2.865 0.143 4.991% 95.009% |English (.143),

Charlo Elem 1 11.443 0.857 7.489% 92.511% |Spec Ed (.857),

Cherry Valley 1 17.625 0.500 2.837% 97.163% |Spec Ed

Choteau 7-8 5.005 0.143 2.857% 97.143% |Spanish

Columbia Falls 7-8 28.650 1.000 3.490% 96.510% |Spec Ed

Custer 7-8 2.054 0.286 13.924% 86.076% |Geography/History

Dodson 7-8 1 2.573 0.429 16.673% | 83.327% [Math(.286) Keyboarding (.143)
Ekalaka 7-8 2.752 0.126 4.578% 95.422% |Non-licensed (keyboarding)
Eureka Elem 23.349 1.000 4.283% 95.717% |Non-licensed (music)

Fairview 7-8 2.690 0.250 9.294% 90.706% |English

Fairview School 8.087 0.124 1.533% 98.467% |English

Fortine 1 4.500 1.000 22.222% 77.778% |Spec Ed

Frontier 7-8 4 3.414 0.286 8.377% 91.623% [Gen Sci

Frontier School 7.407 0.286 3.861% 96.139% |Gen Sci

Gardiner 7-8 4 3.066 0.126 4.110% 95.890% |Art

Golden Ridge 4 4.000 1.000 25.000% 75.000% |Elem K-3

Hamilton Middle 20.428 0.957 4.685% 95.315% |Spanish (.533) Keyboarding (.281)
Helena Middle 46.486 1.000 2.151% 97.849% |Spec Ed

Highland (Miles City) 11.650 1.000 8.584% 91.416% |non-licensed (2nd grade)
Hinsdale 7-8 1.875 0.375 20.000% | 80.000% |Art (.125) Spec Ed (.25)
Hinsdale School 1 5.975 1.250 20.921% 79.079% |Spec Ed, Non-licensed (5-6 grade 1.0)
Joliet School 16.839 1.000 5.939% 94.061% |Non-licensed (6th grade)
Kalispell 8th 19.313 0.134 0.694% 99.306% |Non-licensed (English)

Kila 7-8 2.781 0.156 5.609% 94.391% |Non-licensed (music)

Kila School 8.764 0.504 5.751% 94.249% |Non-licensed (music)
Lewistown 7-8 14.641 0.131 0.895% 99.105% |Drama

Linderman 18.169 0.500 2.752% 97.248% |Spec Ed

Lodge Pole School Did not Make AYP 1 11.858 2.000 16.866% 83.134% |Elem 5th grade(MA), non-licensed (4th 1.0)
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Montana Elementary/Middle School Not HQT Summary for School Year 2004-05

School AYP Status Quatrtile [ Schl FTE | NHQFTE | % Not HQT [ % HQT [Subject(s)

Malta 7-8 1 9.009 0.286 3.175% 96.825% |Non-licensed (Gen Ag/Shop)
Marion 7-8 1 3.275 0.125 3.817% 96.183% |Math (.125)

McCormick 4 1.000 1.000 100.000% | 0.000% |Elem K-8

Medicine Lake 7-8 1.750 0.125 7.143% 92.857% |Keyboarding

Melstone 7-8 4 1.637 0.127 7.758% 92.242% |Music

Melstone School 3.381 0.127 3.756% 96.244% |Music

Monforton School 4 5.425 1.000 18.433% 81.567% |Elem 4th grade

Moore 7-8 2.000 0.125 6.250% 93.750% |Art (.125)

Noxon 7-8 2.572 0.286 11.120% | 88.880% [Math

Opheim 7-8 4 1.713 0.142 8.290% 91.710% |History (.071) Geography (.071)
Ophir School 4 5.952 0.500 8.401% 91.599% |Elem K

Orchard 1 19.200 1.000 5.208% 94.792% |Elem 5th grade

Outlook 7-8 4 1.745 0.125 7.163% 92.837% |History

Paradise 1 5.334 1.000 18.748% 81.252% |Non-licensed (K-3)
Plentywood 7-8 5.125 0.250 4.878% 95.122% |Non-licensed (FCS)

Polson 7-8 16.874 2.125 12.593% 87.407% |English (1) Japanese (.125) Shop (1)
Poplar 5-6 Did not Make AYP 1 16.000 1.000 6.250% 93.750% |Non-licensed (6th grade)
Potomac 7-8 3.149 0.500 15.878% 84.122% |English

Red Lodge 7-8 4 6.286 0.254 4.041% 95.959% |Non-licensed (Spanish)

Roy 7-8 2.000 0.125 6.250% 93.750% [History

Ryegate 7-8 1 0.870 0.126 14.483% | 85.517% |Non-licensed History
Ryegate School 5.709 0.126 2.207% 97.793% |Non-licensed History

Saco 7-8 1 1.788 0.129 7.215% 92.785% | Art (.072) Music (.057)

Saco School 1 4.215 0.572 13.571% | 86.429% [Art (.143) Music (.429)
Shelby Elem 18.431 1.000 5.426% 94.574% |Spec Ed

Somers Middle 11.966 0.122 1.020% 98.980% | Spanish

Superior Elem 1 14.224 0.500 3.515% 96.485% |Spec Ed

Terry 7-8 2.379 0.250 10.509% 89.491% |History/Geography

Troy 7-8 1 6.000 0.750 12.500% 87.500% |Non-licensed (spec ed & reading)
Valier 7-8 2.125 0.250 11.765% | 88.235% [Spanish

W Yellowstone 7-8 2.677 0.295 11.020% | 88.980% [Gen Shop
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Montana Elementary/Middle School Not HQT Summary for School Year 2004-05

School AYP Status Quatrtile [ Schl FTE | NHQFTE | % Not HQT [ % HQT [Subject(s)
West Elem (GF) 26.847 1.000 3.725% 96.275% |Non-licensed (4th grade)
Westby School 4.376 0.875 19.995% | 80.005% [Title | Spec Ed
Willow Creek School 3.300 0.075 2.273% 97.727% |Keyboarding
TOTAL FTE 35.498
Non-licensed FTE 11.712 32.993% % due to Non-licensed
Misassigned FTE 23.786 67.007% % due to Misassigned
Did not make AYP FTE 3.000 8.451% % Did not make AYP

Quartile 1 = High Poverty
Quatrtile 4 = Low Poverty
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Montana's Revised Plan
Appendix B

10.55.605 CATEGORIES OF ACCREDITATION (1) Regular accreditation means the
school has:

() its program aligned to the content and performance standards and
program area standards;

(b) certified staff that 1is appropriately assigned, and fully
utilized;

(c) school programs and resources that are adequate;

(d) facilities that meet appropriate standards; and

(e) school trustees, staff, parents, and community that work together
to provide a quality education.

(2) When the school meets the regular accreditation standards with
minor deviations, these deviations are noted on the annual accreditation
status letter as minor citations when considering the school program in its
entirety.

(3) Accreditation with advice means the school exhibits serious
and/or numerous deviations from the standards. The school must submit an
improvement plan developed by trustees, administrators, teachers, parents,
and the community, to the office of public instruction.

(4) Deficiency accreditation with assistance means that the school
has been on advice status for at least two years and continues to have
serious and/or numerous deviations, or has substantially increased the
seriousness of deviations over the previous year.

() A school will be accredited with deficiency if:

(i) the school employs as a teacher an individual who does not have a
Montana teaching certificate;

(ii) the school has a facility that creates an unhealthy environment
with safety and health hazards; or

(iii) the school provides an inadequate learning environment.

(b) The school administrator and the chair of the board of trustees
will submit and/or come before the board of public education with an
improvement plan and a systematic procedure for correcting the deviations
noted. The office of public instruction will facilitate assistance to enable
the school to accomplish the goals of the improvement plan and to correct the
deviations.

5) Nonaccredited status means that a school on—deficiency status
fails to document that it has met its improvement plan.

(6) A school seeking initial accreditation or reinstatement of accreditation shall meet the requirements
of regular accreditation outlined in (1). This process shall include an on-site review from the office of public
instruction. (History: Sec. 20-2-114, MCA; IMP, Sec. 20-2-121, 20-3-106, 20-7-101, MCA; NEW, 1989 MAR p.
342, Eff. 7/1/89; AMD, 1998 MAR p. 2707, Eff. 10/9/98; AMD, 2000 MAR p. 3340, Eff. 12/8/00.)

July 7, 2006
Revised October 6, 2006
Montana Office of Public Instruction
June 19, 2012
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